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IN

ORDINAMNCE

AN ORDIMNANCE amending
Section 7, and K.C.C.
Benefits, amending the
declaring an emergency

PREAMBLE: The Legislature
changed the Tegal holidays
State and its subdivisions
on certain days previously
County agrees the purpose o
meet the needs of King Coun

BE IT ORDAINED BY THE COUNC
SECTION 1. Ordinance No. 4
is hereby amended to read as fol
(a) HOLIDAYS. The followi
days for county employees. Ther
granted said days off with full

(d)(5), Overtime, for exceptions

(1) January TIst, New Year'

(2) February 12th, Lincoln

(3) Third Monday in Februa

(4) ((Fhivtieth-day-of-May
Day;

(5) July 4th, Independence

(6) First Monday in Septem

((€#)}-Second-Monday-in-Bete
((¢8))) (7) Eleventh Day of

TRODUCED BY:_ Bl REAMS

76 - 856
NO. 2804

Ordinance No. 422,
3.12.060, Employee
holiday schedule;

.

of the State of Washington
of the State allowing the
to remain "open for business”
considered holidays. King
f. that change will better

ty. -
IL OF KING COUNTY:
22, Section 7 and K.C.C. 3.12.060

Tlows:

ng days shall be consideréd holi-

eby, county employees will be
pay: (Refer to Section 3.12.060
to this'policy.) |

s Day; |

‘s Birthday;

ry, Washington's Birthday&

|
5)) Last Monday in May, MFmorial

|
Day;

ber, Labor Day;
bers-Golumbus-Bays))

November, Veteran's Day;

((€9})) (8) Thanksgiving Day, as Tegally designated and the

day immediately following;

((€363)) (9) December 25th,
((€331})) Anry-day-upon-whieh
((€32})) (10) Special or Ti

the President or Governor,

|
|
Christmas Day; -
-a-state-wide-eleetion-is-helds))
mited holidays as declared by

and as approved by the Council;
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1 ((€33})) (11) Such other days in lieu ok holidays as the
2 county council may défermine& When a holiday falls on
3 Saturday, the Friday before lis a paid holiday. When a
4 holiday falls on a Sunday, the Mondéy fb1lowfng is a paid
5 holiday. -
6 |  Employees shall be granted tho (2) persbna] holidays gb be
7 administered thrdugh the vacation| plan. . One!(l) day shall be
8 granted on the first of Octobér and one (1) &ay on the first of
9 November. ‘ i |

10 Only regular. employees holdinhg county pésitions on the

11 effective date of the holiday willl be e]fgibje for ho]iday pay.
12 - Administration of matters pertaiﬁing tofho]idays shall be
13 the responsibility df the personngel ((depawtﬁent)) division.

14 . Effective January 1, 1978, the SChedulesof legal holidays
15 recognized by King County shall be in confor%énce with the

16 rovisions of R.C.W. 1.16.050, as| amended.

,17 : |

18 ‘

19

20 ‘

21 |

2 ‘
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(b) VACATIONS.

YEARS OF
CONTINUOUS SERVICE
Upon completion of one
year of service

More than one but less
than three years of
continuous service

Less than twelve years
of continuous service

More than three years
of continuous service

Twelve years or more

Jlyears of continuous

service and over

1974.

For example:

For purposes of this sectio
be computed as 1/261 of tHe empl
at the time of vacation or upon
purposes a year shall be conside
Thereby, annual salary divided b}

rate of purposes of this section

vacation benefit allowed a full time

(1) Regular full time employees shall

benefits as indicated in the following table:

& EQUIVALENT
MONTHLY ANNUAL
VACATION VACATION
CREDIT CREDIT
(80 hrs.)
10 days
|
|
(6.66 hrs) (80 hrs.)
.833| days 10 days
(10 hrs.) (120 hrs.)
1.25]days HS days
{
(13.33 hrs.) (160 hrs.)
1.66|days %0 days
|

I

(1ess overtime) to a standard work year.

then the part time employee would be granted

valent number of years of service.

-3-

1, one day éf

staff n

1
|
|

[pdHIa
LN IVA

‘ ‘
receive vacation

MAX IMUM
VACATION

ACCUMULATION
ALLOWED

(160 hrs.)
20 days

(240 hrs.)

30 days

(320 hrs.)
40 days

vacation pay shall

yyee's annu%]«salary in effect

3

:ermination{ and for payroll
| )
~ed to cont?in 2088 hours.

y 2088 wi]]‘kesultvin the hourly

(2) Employees with one or Tore contin#aus'years of service

shall accrue vacation benefits ménth]y, efféctive January 1,

!
(3) Vacation benefits for regular pary time employees will

be established based upon the ratio of hours actualily worked

If a regular part time employee norma]?y works four hours
per dey in a department that normally works [eight hours per day
four-eighths of the

lember with an equi-
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{without pay more than three worki

(4)

for the county in any capacity du

No person shall be perm

benefits are being drawn.

(5) Vacation may be used in
discretion of the department dire
(6) Upon termination, for a

be paid for unused vacation credi

accumulated vacation.

(7) Extra help employees wi
benefits.
(8) No employee shall earn

vacation credit during a month wh

not be granted vacation benefits
the employee.
(9)

vacation benefits shall be made t

In cases of separation

applicable cases, as provided by

beyond the maximum specified here
workloads or work assignments acc
Employees who leave King County er
be paid for their unused vacation

herein.

(c) SICK LEAVE
(1)

leave benefits at the rate of one

Every regular full time

county service.

Employees shall use or forfeit the

|
\
prior to December 31st of each year.

TALR
Cloast
| 3
ring the tﬂme when vacation

itted to work for compensation

one hour increments, at the

ctor or h1s appo1nted designee.
ny reason,‘the employee w111

ts up to ma'ximum a]]owab1e

11 not be granted vacation

the equivalent of a menth's
| ?
an the emplpyee is absent

if not previously acc%ued by

hg days, and an emp]o?ee shall
|

|

\

by death, payment of unused

b the employee S estate, or in

RCW Title 1H.

| |
(10) Employees may continue Fo accrue additional.Vacation

in if as a resu]t of cyc]1ca1
\
\

pployment fpr any reason will

‘ i
up to the maximum specified

rued vacation w111 be 1ost

excess accrual

employee sma11 accrue sick

| v
work day for each month in
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(2)

month in which the employee is absent withou

No employee shall earn sick leave

absent without pay more than three days.
(3)

leave benefits proportionate to the employee

Every regular part time employée s

day.

For example:

If a part time employee normalily works
and the department's normal work day is eigh

employee will receive four hours of sick lea

the month.
(4) Extra help employees receive no si
(5) After six months of full time serv

lemployee may, at his division mapager's disc
mitted to use up to one-half of
days) as an essential extension

\
employee does not work a full twelve months |
\
used for sick leave must be reimpursed to th

mination.
|
Elected county officiafls shall not

(6)
limitations of this sick leave pplicy.
(7) Sick leave shall accruje on a montA
with the first of the month follpwing the mé
An employee is not en

|
leave if not previously earned. |

commenced employment.

(8) Sick leave may be used in one hour
\

the discretion of the department| manager.
(9) There shall be no Timit to the hou

benefits accrued by an employee.

credit during a

t authorjzation or

hall receive sick

's regular work

-~

four hours per day
t hours, the

ve benefits for

ck leave bénefits.

ice a regular

retion, be per-

his accruing

pf used sick

vacation (five
leave. If an

any vacation credit
e county‘upon ter-

be subject to the
ly basis starting
nth the employee
titled to sick

increments, at

rs of sick leave
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(10) Sick leave benefits aré provided in order that the

employee's wages may be protected in cases *here health is
poor or medical attention is required. Depértment managemeﬁt is
responsible for the proper administration of this benefit.

(11) Separation from King County employment, except by
retirement or reason of temporary lay pff due to lack of Wbrk
or funds, shall cancel all sick leave curreﬁt]y accrued to the
emb1oyee. Should the employee resign in goéd standing and
return to the county within two years, accréed sick lTeave shall
be restored.

(12) Accrued sick leave may be used for absence dhe to
temporary disabi1ity caused or contributed Qy pregnancy.

(13) Sick leave because of an emp]oyee{s physica]gincapacity
will not be approved when the injury is diréct1y traceéb]e to
simultaneous employment other than with theiéounty of King.

(14) King County will reimburse those employees who have
at least five years' service and |retire as 4 result ofi]ength

of service or who terminate by death, twentjéfive percent of

their unused, accumulated sick lgave, to maximum of thirty days.

A11 payments shall be made in cagh, based oﬁ the employee's

base rate, and there shall be nojdeferred sfck leave
1
reimbursement.

(15) Employees injured on the job cannqt simu]tanéous]y
|

collect sick leave and workmen's |compensation payments greater

than net regular pay of the empldyee. Administrative rules will
be established to allow for paymdnts equal #o net reqular pay
of employees qualifying under workmens' comﬂensation.

(16) Sick leave taken will He exempt from Social Security

taxes.
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(d) FAMILY CARE AND DEATH.
(1)

working days of bereavement leave

Regular full time emplo

(2)

Regular full time emplo

member of the employee's immediat
(3)

granted to an employee due to a r

Three sick leave days o

(4)

In cases of family care

Jlexists, the employee may be grant,

(5)

when a holiday or regular day off

In the application in a

period of absence it shall not be
(e) LEAVE OF ABSENCE WITHOU
(1) Leaves of absence witho

calendar days or less may be auth
employee by the emp1oyee s depart
(2)
than thirty calendar days may be

Leaves of absence witho

employee's manager and the person

(3)

not to exceed one year;

A leave of absence with
except in
case extension of the leave shall

department.

(4) Other employee benefits
employee while on leave of absenc
(5) 1If the leave of absence

purposes of recovering health, th
submit a physician's statement co

to resume duties prior to return

-7

members of their immediate familyl.

bereavement leave shall be entit]

family members that are seriously

RE

o\ da

yees shall pe entitled to three

a year due to death of

|
yees who haWe exhausted their

ed to use sﬁck leave in the
| ‘

amount of three days‘for each instance when heath occurs to a

e family.

f absence f}om the job may be
equirement to care for immediate
i1, ]

where no s1ck Teave benefit

ed leave w1¢hout pay.

ny of the forego1ng provisions,
\
falls within the prescr1bed

|
charged.
T PAY.
|
ut pay for a period of thirty

\
orized in writing to an

|

i
ment managek

a

ut pay for | period of more

authorized hn writing by the
nel departmbnt.

‘ ‘
put pay may be for a period

, | . .
unusual instances, 1in which

| _

be reviewed by the personnel
|
|

shall not accrue to the

b without pay.

without pa& was granted for

|

0 emp]oyee may be required to

\

1cern1ng the emp]oyee s ability

to work.
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(6)

return from the leave befqre its

An employee on leave of

employee provides his department
fifteen days prior to resuming du
(7)

a leave of absence without pay sh

Failure to return to wo

termination.
(8)
mitted by

A Teave of absence may
the départment head to
the leave of absence was requestg
pretenses or that the need for su
to exist.

()

(1)

budgeted appropriations, training

TRAINING.
It is the policy of the

employees. The training policy s

limited to the overall objectives
employees, supervisors and manag%
sonal capabilities in performahc%
relations, employee relations, v&
communication skills, as well as;

(2) The county executive SH
“p1anning and executing an adequat
employees and management of King

(3) The county will not rei
additional training.

(4)

may request a leave of absence fo

Employees wishing to co

with consultation with the appoin

such leave of absence without pay|.

FTOY
Aol Do .,‘"'1

|
absence without pay may
expiration;date, if subject
manager with written noticé

ties. = |

rk by the ﬁxpiration date of

all be con%idered automatic

be revoked upon evidence sub-

the personﬁe] office that
|
d and granted under false

\
ch leave of absence has ceased

county to provide, within

opportunities for its eligible
hall be guided by, but not

of encour%ging and motivating
ment to imérove their per-

of specifﬂc tasks, public
rious manadement techniques,
orientatio& of‘new employees.
all havé résponsibi]ity for
e training |[program for the
County. l |
mburse employees for voluntary
;
mplete eduqational programs
r this purﬁose. The manager,

ting authoﬁity, may approve
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~ (g) TIME OFF FOR EXAMINATIONS.

A1l persons in the career service sha]} be entitled to

necessary time off with pay for the purpose!of taking King

County qualifying or promotional'examinaiioﬁs. This shall
|
include resulting hiring interviews for whiqh they may be

eligible. | )
(h) MILITARY LEAVE OF ABSENCE. :

(1) The appointing authori%y, with thé approval of the
personnel manager, shall grant for a periodlnot exceeding

\
h calendar year, a leave of

fifteen calendar days during eac
|
absence, with pay, to regular eml]oyees for ithe purpose of

\
taking part in active training duty as provfded in RCW 38.40.060;

llprovided; that such request for such leave shall be in writing

and accompanied with a validated copy of military orders order-

ing such active training duty.
(2) The appointing authority must abide by the federal Taw

in granting mi]itaryAleave to those employeqs who ehter the

military of the United States for regular se%vice of more than

fifteen days.
(i) JURY DUTY.

Any regular or probationary |employee or@ered on a jury
|

shall be entitled to his regular |county pay provided he
deposits his fees for such servige, exclusiv% of mileage, with
the comptroller. Inasmuch as the county is Paying the employee's

salary, an employee will report back to his Morking'supervisor

and to work if it is practicablie, when an employee is dismissed
! !
from jury service early on a particular day.

|
| |

(j) RETIREMENT. |
\

Retirement from reqular couﬁty emp]oymept shall occur on
the first of the month following [the occurre%ce of the sixty-
| _

fifth birthday.
|
\

|
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|

Elected officials are exempted from this subsection.

1

Former employees over sixty+five shalﬂ be eligible for
‘ .

“extra-help employment on the same basis as lother applicants,
1

but in no event to exceed five hundred %wedty hours in any one

calendar year.

|
|
|
|

(k) UNEMPLOYMENT COMPENSATION,

King County will implement se]f—ins@red form of unemploy-

ment compensation. The unemployment compensation will meet the

following criteria:

(1) Provide coverage for all full time regular employees
|

who have completed their probationary period, except that the
foregoing does not include limited term employees.

(2) Coverage will apply to|those employees who are laid

Hoff as a result of a reduction in work or funds.

(3) Employees who are receiving compensation under this
program must provide evidence of'actively seeking employment.
(4) The benefit will be thi same as the state of Wash-

\ .
ington unemployment compensationibut shall be good for twenty-

six weeks only (no extended benefits).
SECTION 2. The County Council finds as a fact and declares
SELILUN ¢ -4 1 | ’

that an emergency exists and that this ordinance is necessary
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for the immediate preservation o
safety or for the support of cou

public institutions.

|
|
| i
| <0
|
|

|
f public peace, health or
| .

hty governbent and its existing

ATTEST:

: Q,Mz’y .77 ZZ‘@M_,. ‘

pepulfCl1érk of“the Council 4?441

APPROVED this

-11

!

INTRODUCED AND READ this Ry day of
02 Lo , 19 74 |
PASSED this __ Z2r% day of Q%ézﬁé;hé;l' , 1974 .

CING COUNTY COUNCIL
KING~COUNTY, WASHINGTON

A Cl,m_)/\\ O Axh
Chatrman— | ¥ .

of zf§%:23222a~ " 19222{_.

oo

King Cotinty Ex

\
ézaﬁive




